





SELLING THE WORK BTHIC

i1 most countries are not only concerned about the environment, they
think environmental protection should be given priority over economic
growth and they believe governments should regulate to protect it. Yet
this public concern is not translating into either cultural change or
government action.

Too much work is clearly not healthy for individuals and many of
the products it produces are not healthy for the planet. Yet
governmients everywhere pursue policies aimed at encouraging more
jobs, preferably jobs in the private sector aimed at producing things
that people will pay for individually. Despite the dysfunciionality of the
work ethic it continues to be promoted and praised, accepted and
acquiesced to. It is one of the least challenged aspects of industrial
culture, one that has also been incorporated into other cultures and
political ideologies such as socialism. _

Even when dissidents challenge capitalism they are usually loathe
to advocate the dismaniling of the ethical foundations and institutions
that underpin national productivity, particularly the work ethic. Social
activists almost always seek to accommodate their demands to the
centrality of work and economic growth. This is particularly true of
modern environmentalists in their search for solutions to the
environmental crisis. It is for this reason that sustainable development
has become so popular as a solution,

Sustainable development embraces the idea that economic growth
and environmental proteciion are compatible, Sustainable development
seeks reforms that do not challenge the political, institutional or
cultural status quo and as such the doctrine has been unsuccessful at
achieving the sorts of significant changes that are necessary to protect
the environment. Mational and international sustainable development
policies leave power in the hands of the corporations that are
responsible - for some of the worst instances of environmental
degradation and avoid any measures that might reduce rates of
production and consumption that are clearly unsustainable,

A major problem with envisaging alternatives to a work-cenired
life is that many people have become so reduced by their work focus
that they have difficulty envisaging what they would do if they had a lot
of extra time. Most people spend almost all of their time working,
resting from work, or spending the money they earned working. A life
that is not fully taken up with work and consuming seems o offer not
only boredom but also purposelessness.

Work need not be so all embracing and time consuming. But the
endless production of consumer products necessitated by a work ethic,
our acceptance of the quest for ever increasing profits as the highest
motivation, and our granting of status and power 1o those who provide
us with jobs that enable us to fulfil these goals, prevent ns pursuing
alternative, superior goals and a better guality of life.
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Tt would be a sad world indeed if people’s only function in it was
to produce goods for consumption, if this was the highest they could
reach for. Yet this seems to be the case today. The centrality of work in
the lives of many people reduces their ability to find meaning in
anything else. If work was not so predominant we could develop
multiple potentials in children at school, encouraging play, creativity
and’ experimentation. Non-vocational subjects such as philosophy and
history and politics would become more popular at university. People
watld have time to develop their relationships with family and friends.

Unless the work/consume treadmill is overcome there is little
hope for the planet. History has shown that the values underlying such
compulsions, such as the work ethic and respect accorded to those who
accumulate wealth, are socially constructed, and temporal. They are
not inevitable, they are not an essential part of human naiure, they are
historical and they are shaped and in contemporary society they are
reinforced by corporate interests and by all of the major institutions in
modern societies. _

It is time to reconsider our unquestioned submission to employers
and the value we accord to work and wealih creation. History has
ghown that the values underlying the work ethjc and the respect
accorded to those who accumulate wealth, are socially constructed, and
temporal.
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Theank you for the opportunity to speak - although I was so totally
depressed after hearing all that (Sharon Beder’s talk), 1 don’t wonder
about the masses of “stress” and depression alleged to exist in the
community. Tt seems to me that if you tell people often enough and
long encugh that they are unhappy, they will be unhappy; that they are
unwell, they will be unwell; that there is no hope, they will believe there
will be no hope. So the question here is not about the work ethic in
isolation; it really is a question about optimism and pessimism, and
choice.

There was a show on ABC Mews Eadio on Saturday night about
Bangladeshi women in a particular village who had recently started
travelling to work in clothing factories. They had become the new elite
in the community. The men of the community were aghast at this. The
women came back with mobile phones and they had money. There was
a fundamental re-orientation of everything that soclety was about.
HMobody wanted to work in rural society anymore., The men perhaps
fiad to; they had no choice. But the women were the ones who acquired
new lives as seamstresses and doing other jobs outside the village. And
they came back with the “goodies” of what they thought to be a more
sophisticated developed world. "This was an opportunity they previously
lacked. Subsistence agriculture held no promise for them anymore.
They now had a choice. They had all of the aspirations that people in
developed economies have — better education for your childien, a
comnmunity freer from disease, with purified water, good homes -
aspirations perhaps more modest than our own in a far wealthier, moie
consumer-oriented society, but nonetheless aspirations — and choice

So what is the future for hope and aspirations in a community like
ours where we are continually fed the negative message that there is
nothing of value left in our Western, post materialist, post consumerism
society?

According to those critical of the work ethic, work holds us
captive to consumerism and materialistn, and trapped in a sysiem
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whi(,h values products and profits more ithan people. They see a beuer
world m which most of us don’t have to wark; in which the elements o
materialissn  they deem unscceprable dissipate. Tt 13 now widely
fashionable in the media, in academic research, and within the union
movement to portray those in work as working too hard and too long,
suffering from a variety of conditions ranging from “stress” 1o a work-
life imbalance, whatever those terms mean,

Given this onslaught, it is surprising anyone turns up to work at

. Work has been re-cast a5 a threatening, darnaging experience, likely
to injure health and the continued well-being of society. Sharon Beder
and organisations like the ACTU and Sydney University’s ACIRRT
seem 1o be devoted to exposing the purported damaging consequences
of deregulation and increased exposure o iniernaiional competition.
They claim that labowr masket changes have benefited employers at the
expense of their emplovees. All of which have resulted in a “high stiress,
low trust work culture” in Australia,’

Businesses are being told they mugi now organise themselves
around their employees. But there
intsr’lsﬁonally that make this wvery f cult. And  for  these

“researchers”, and many in ihe mediaj there 15 liitle incentive o let ihe
facts pet in the way of a good story.

On the question of working hours, the ACTTT says ghorter hours
are essential for our hiealth and well-being, that they will create jobs and
increase productvity. It is following he BU DDirective on working
hours, pushed through the Buropean Parliament on the basis that it
was an occupaiional healtih and safety issue. This was 2 strategy

are  comperitive  pressures

invelving accounts of workpiace siress, depression and ill-health, ibe
purported result of working longer hours. et it wasn’t so long ago thar
people were working 48 ordinary hours plus o

ne and the averages
have since come down. In concert with Lhmj the ACTL asseris or
implies that most people are working much longer hours and much
unpaid overtime, and that ihe ﬂbli n i 50 serious that a case for

hours conirol 18 to be ruirin the industrial relations commission,
Whe is working all those howurs?
Unfortunately for the ACTU, not ag many as in the past, and mostly
not amongsi its constituency. ABS data show that, by and laige, and
following iradition, those working the longer hours are actually the
managers, profesgionals and associate professionals. Longer hours are
also worked in the “wraditional trades™ where an employer’s ability to
recruit and retain iradespeople is very much contingent on their ability

»\.

Apara from tm° working patterns are shifting away from the
traditional range of 38 to 40 hours to Loth shorter, and longer, working
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hours, The net measured effect is that over the past three decades
average weekly hours have remained around 37 hours. (See Table 1.)

Table 1: Average Weekly Hours Worled

Male Femizle Toial
1968 411 331 38.6
1978 40.1 0.2 366
1988 42.8 30.9 388
1098 421 30.8 37.2
2001 42.3 N6 35.8

Source: ABS Labour Force C6203. Employed Persons, Crecupation and Hours Worked

Those who work 40 hours or more are not spread across the workforce.
In the main large hours are worked by owner managers, and the
professional groups. The impliedly vast numbers of people the ACTU
asserts are working hours that can be described as “working themselves
to death”, and whose work has made them “time poor”, don’t seem o
have made much of a statistical impact overall. Certainly not of the
magnitude resulting in the kind of fundamental and widespread ill-
health effecis the ACTU alleges. But given the ACTU strategy, it’s
important to portray it that way. The ACTU has been arguing for some
considerable iime that work makes you sick.? To the extent that they
succeed in convincing people about that, no doubt there will be more
“stress” and depression claims. And this will provide a further area for
ACTU sponsored intervention and regulation.

Wittingly or otherwise, Sharon Beder is an ACTU ally in this
debate, Despite her paradoxical enjoyment of work (she says she enjoys
work so much it’s not like work at all), she asserts that virtually
everybody else is enslaved by work and a materialisi culture that feeds
our need o earn an income. And it seems she hankers for a “return” fo
a romantically subsisience lifestyle — perhaps the kind which the Bangla-
deshi women are escaping at speed, lured by the very trappings of a
maierialist world which to them represent a desirable future -
advancement!

For its part, the ACTU has developed a marketing strategy for
regaining the lost legions of union members. It revolves around
reducing and resiricting working hours and building a case for that in
the public mind by arguing that work is essentially injurious; that large
numbers of employees are being “worked to death” and/or are
performing substantial overtime without pay; that if they are not being
overworked and wunderpaid, they suffer the precariousness of
terporary, pari-time or casual employment; that the workplace is
hyper-stressful and that employers are to blame; and that all of this
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makes it impossible to devote as much tme fo the family as employees
1Ay Warnt,

The ACTU goatl is subsiantially ilie same as it was 20 years ago —
more leisure, increased pay and iwore jobs, and, of course, masses of
new (or renewed) union memberships.

In the early 1980% the ACTU claimed a great victory as working
hours were reduced (via a rostered day off in many workplaces) and
wages increased significantly. Sadly, however, the increased leisure was
enjoyed only by those who retained their jobs. The increased costs and
the lost productivity cost jobs — over 100,000 jobs according to none
other than, then Treasurer, Paul Keating,

Is work more precarvicus?

Ternporary, part-iime and contingent work are said to be anocther

fundamental problem. So we have to ask, should workers hold onto an
“outdated, manipulative” work ethic in which they “give of their all”,

while employers allegedly “shove them around” in precarious, casual

and part-time jobs, with no future prospects?

Part-time and casual jobs are {requenily portrayed as the last nail
in the coffin of a civilized, eguitable workforce, providing us with even
less incentive to work., Or ihe mythical golden age of full-time,
permanent employment is said 1o have been replaced with insecure,
casual and short term work. As much of media and academic comment
sees casual and part-time work, combined with longer hours, as an
inimical employer plot, it is worth raking a quick look at some measures
of job siability.

How many are forced to work pari-thime?

The denigration of pari-time work iz an interesiing development.
Employers were unwillingly “encouraged” to make part-time work
available in the 1970 by “supply side” pressures, ow, the anti-work
Iobby labels part-time work “non siandard”, “involuntary”;” a source
of under-employment” which presenis workers with limitarions, rather
than opportunity. '

The issue here is not the numbers who are working pari-time, but
how many people are working part-time who want more hours of work
and where longer hours are actually productively available.

In its last aggregate survey of under-employed workers
{September 1999}, the ABS found 471,300 or 4.9 per cent of the
working population worked pari-time ATMD wanted more hours, This
proporiion of the workff)rce has not chanQ°d dramatically since 1990
when 320,000 or 4.5 per cent wanted more work hours, and is a mere
3 per cent higher than in 1980.° Mot a huge jump over two decades,
particularly given the change in workforce diversity, and the much
greater numbers of working women in particular.
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Whilst the proportion of women in each age gronp working part-
time and wanting extra hours is fairly uniform (20 per cent), by far the
largest concentration of “part-time” males are under 24 years (44 per
cent) many of whom are in some form of fraining, but only 14 per cent
of these want extra hours. It seems that it is the older males who seck
more hours of work.

There is still a clear preference amongst those working part-time
not 1o work full time. In February this year, 15 per cent of “part-time”
males Iooked for full-time jobs and only 6 per cent of women.?

Table 2: Working part time but wanting more hours

MALES FEWMALES
Looked for Preferred Looked for Preferred
full-time work more hours — full-tirie work  more hours
% % U %%
Feb 1978 10 21 3 13
Feb 1985 14 26 5 17
teb 2001 15 33 3 21

Source: Austratian Bureau of Statistics C 6203 February 1978-2001 TABLE 34

The jump in numbers of women wanting more work hours, from
13 per cent to 21 per cent over 20 years, is unsurprising, with women’s
increased workforce participation rate and wider spread across occu-
pations and skill levels over two decades.

With estimates varying between 65 per cent and 76 per cent of
part-timers stating they prefer to work this way, we are plainly not
facing a situation of instability and precariousness.” The vast majority
of part-timers seem to be satisfied with the particular combination of
work and otiher things they do and would no doubt obiject strongly if
their current choices were removed.

Arve increasingly large numbers of employees trapped
in unpredictable and irregular casual employment?
Until the recent release of a new ABS survey there was much
discussion about the growih in casual employment ~ based on ARS
data showing a 10 percentage poini (from 16 per cent to 26 per cent of
all employees} increase from 1984 to 1999 — almost half the growth in
employment.®

In some guarters, this was seen as evidence ihat employers were
generating undesirable, precarious jobs, which should be curtailed.
However, the Productivity Commission has estiniated that less than
half the people so classified by the ABS, were in fact casuals.” In its new
surveys, with a revised definition of casual, the ABS estimates:
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s the level of casual employment to be 18 percentage poinis above
the 1984 figure

. 75 per cent expect to be with the same emplover in 12 months

" one in six casuals had worked for the same employer for at leasi
5 years

+  just over 40 per cent were under 24

. 77 per cent of 19 vear olds and 35 per cent of 20-24 year olds

were in full-time study.

The gross over-estimate in the 19841999 figures is partly explained by
ABS inclusion of owner managers and many employees who worked
regular hours and had a long-term relationship with their employer,

So, the overall level of casual employment is noi vastly different
from Australia in 1972, However, the nature of casual employment i
very different. Casual employment then meant on/off, short term
employment on an “as needed” basis. Today, casuals have evolved into
many varieties, including “permaneni” casuals who are entitled 10
maternity leave, unfair dismissal proteciton and so on. A casual
position in the 2000s is frequently “much more permanent” than it was
in the 1970s.

Are we changing jobs more oftern?

Ower the pasi three decades, the Tength of tiine people stay in a job has
changed Htile up to 5 years in the same job, as Table 2 shows, while the
structure of medium term employment has changed markedly:

Table 3: Length of Tiine in job o
1972 148G THH 2006
% % % %
Under 1 year 24.9 25.1 26.5 23,6
1-2 years 149 187 13.3 127
2-3 years 10.3 9.7 9.8 97
3-5 years 12.20 15.30 3.2 13.1
5-10 years 37.70 39.00 9.5 16.4
10-20 years 14.2 16.1
20+ 77 8.3

(37.4) (40.8)

Source: ABS Labour Mobility Ca200.0 Febouary 2000, Seprember 1983

Tn 12 out of 16 OBCD countries surveyed by ihe L0, job tenure had
either remained unchanged during the 16930, or had in fact increased,®
a finding that did not seem to please the 1.0 which remarked that it
was the result of an aging workforce (job tenure always increases with
age), This is somewhat {ronic, however given that we hear so much
about the vulnerability of aged, technologically illiterate workers.
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Tabour market statistical data do not reveal that working life in
Australia has been transformed, that hours are longer, job security
diminished, nor that work has become more precarions. So what about
the depression and “stress™ all these are said to cause? Tt has been said
there is much of it about. If you read the literature you counldn’t be
other than convinced it is there. Well, we’ve aciually looked at the
question of “stress” and psychological injury 1o see whether indeed the
case adds up, because everywhere it is said that we are suffering a
deluge of “siress” and that work is the problem and employers are to
blame; that the volume and pressures of work are unacceptable, people
can’t cope, and, as a resuli, there are fundamental medical problems.

In our study, we have looked for the evidence. And you know
what? The evidence is not there. And the academics and those others
from the “stress industry” who assert iCs there, simply cannot provide
clear, scientific evidence about the connection between what are said to
be stressors at work and the uldmate injury that people are said to
suffer.

The stress myth, along with the Llalmed demise of jobs, is a clear
case of not letting the truth get in the way of a good story. In response
to widely reported surveys finding, for cxample, that over half the
workforce suffered from “stress™,” and the OIS implications of this,
iy organisation found:

: Stress can be defined to mean anything or used as a label for
anything. ot even the sclentific community, including the
medical community, has reached agreement on definitions of
siress {despite over 2,700 articles since 1990 in psychology
journals alone abour occupational stress, work siress or job
stress), let alone its causes or its effecis

. Research on stress suffers from a number of significant
conceptual and methodological problems. Two major problems
are that studies of work stress use research techniques which tell
us nothing about cause and effect, and the vast majority rely on
self-reporting technigues

s Reseaich in the area has been exponential, and an entire
workplace siress industry has emerged. However, in the words of
one researcher, the only non-debatable issue is the amount of
investment made by academic communities each year, replicating
inconclusive research designs and further clouding the igsue’

: Despite this vast amount of research purportedly showing
“grressors” at work causing physical or mental illness, we siill do
not have evidence demonstrating this causal link. Additonally,
research showing the effects of stress on job performance,
absence, morale, and turnover, is similarly inconclusive.

v What the research does show is that stress is not a disease, not a
particular physical or physiological state and it is not a pariicular
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psychological state of mind or behaviour. Stress remaing a highly

subjective concepi.”

» Researchers, faced with these theoretical and research
shortcomings have shifted to a new, all encompassing model of
stress which savs that siress is the inabiliiy to cope with, or at,
work,

» " Hyvidence shows that “remedies” or inierventions for stress
generally have little or no effect, and where they do, the effects are
not always positive for the emplovee.

* The incidence of siress increases markedly with employee
awareness campaigns, ete, introduced ostensibly to  help
emplovees “cope” { e.g. the UK )

® Stress is used by unions and others as the means for negotiating
workplace change, such as reduced hours, work-life balance, etc

I have gone into some detail on this subject as T think it i8 a2 pood

illustration of the ways in which work and the value of work are being

attacked. Itis fashionable to be “seressed”, it 1s a convenient vehicle to
push for change while disr UaLdIHL the facis. Unlesg, of course, you are
an employer who has to bear the financial and legal consequences.

Having said all of that, there remaing the question about ihe
continued viability of the work ethic. Why have a work ethic? Why is it
important to hold on o jobs, and 1o create employment? Is it simply

pur blinkered, culrurally determined inability to see the alternatives 1o
work in a post materialist socicty? The lunacy of encous agmg business
to shed jobs, or not creaie new ones would appear to be readily

apparent, But that is already happening. We have just en ertfed from a

five yvear period of sustained economic growth. x‘a-’hll\,' new jobs have

been created, more should have been generated by the level of
economic activity we experienced.

Tet me raise some questions with you. If you impose on
businesses so much regulation that they simply cannot cope, in the end
they’ll disemploy and/or disappear, They’ll try to limnit thelr exposure to
people, It’s partly a competitive issue and party a question of how you
try to reduce your risks. The unfair disinissal laws are a perfeci
example, now complete with a whole raft of insane decisions. Courtesy
of Lauvrie Brereton and his ideas about unfaic disimissal, we had many
employers in a position where they simply didn’t believe they could
manage their businesses effectively. There were cases involving
employees competing against their own employers, running their own
businesses from inside thelr emploveir’s esiablishment. They were
reinstated or given compensation when they challenged dismissal
Many businesses, particularly the small ontes, couldn’t cope, so they
reduced jobs and didn’t fill vacancies.

The Occupational Health and Safery Regulations have changed
fundamentally in NSW. The govermment has introduced what is called

SRt
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the risk assessment philosophy, which as a theory is wonderful. If
vowve got lots of resources it’s possibly workable. But small and
medium businesses will not have a hope. Bmployers now have to
foresee, and prevent, every hazard and risk which may occur at their
workplace. Any avenue of defence has been deliberately blocked by ihe
drafters of the legislation in NSW WorkCover. The Occupstional
Health and Safety Act even says that compliance with the Regulation is
no defence to a prosecution but failure to comply can be used as
evidence against the employer in a prosecution.

One example of what employers now have to contend with is
provided by the reguirement 1o guard against workplace violence. This
is jusi one of a thousand of things an employer has to consider. And
workplace violence 18 defined broadly according to the ILO definition
and includes gesticulation and swearing, etc. So, as an employer, if you
or your employees swear at somebody or gesticulate, you could be in
trouble.

It’s the same with workplace consultation. Consultation, if it’s
organic, can be absolutely productive in business. But if you put so
much consultation into the consuliaiive requirements for business, they
simply won’t get their business done. They’ll be out there “consulting”
all the time.

Businesses are being buried in restriciive law and regulation, so
they try to limit their exposure to employees. This is not a competitive
response, its risk avoidance.

In this post-indusirial, post-consumerism society, where do we
end up in regard to consumpiion decisions? Sharon Beder’s book
argues that those who don’t want to work, should not have to work;
ihat the majority, in the end, will be those who don’t want to work and
ihe minority will be those who do. It is implied that those who work
will be so productive and so well paid they will happily pay increased
taxes io enable governments to fund those who don’t want to work.
The non-workers will be on the beaches or, theoredeally, in the third
sector, vohunteering.

Put who will decide what it iy that the non-workers will have
available to consume? How much will the government be able to give
you to spend and on what? What will be the choices if there is no
earned income, simply a redisiribution? Who will make those
decisions? The planned economies made a disastrous mess when their
power elites made all the choices. There dre many things that are
imperfect in our society, but one of the things you usually get to do is to
make your own choices, This is unlikely to be the case in Sharon
Beder's world, Those who work would have 1o be exhaustively taxed to
provide inevitably inadequate government revenue to be transferred as
subsistence income to non-workers.
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Sharon Beder says that those at the bottomt of the occupational
Herarchy know they will never make it to the top and therefore they
work only because it’s an economic necessity. And she argues ihat worlk
at this level should be a matter of chioice, But is it true that promotion to
more challenging positions is not possible, and can we sustain our
society by paying large unearned incomes 1o everyone who chooses not
to work? There are many people on the shop floor who demonstrate
they've got the “gears” 1o make it up the line. And there are others who
prioritise their commitments. On the weekend, they may run the local
football club, employing significant organisational skills and ver ar work
they may be disinterested. It’s not that they don’t have the intellecrual
capacity; rather their keenest interests He elsewhere. There’s nothing
more certain however, than that if you demonstrate capacity and com-
mitment on the shop floor, you will be offered opportunities to move
upwards when those opportunities become available. Alternaiively, as
your skills, experience and confldence develop, opportunities 1o move 1o
more challenging jobs with new employers will be open to you.

But if you are constantly told, from school onwards, that there is
no hope in ihe future; that all jobs are menial; that the workplace offers
nothing but drudgery and ezploitation; that personal aspirations for
advancement are doomed firom the outsei] and that consunption irself
is both futile and immoral, why would most people not ultimarely
forsake the notion that work has anything to offer.

And how, indeed, will the incomes of the few remaining workers
{(who eachew this propapanda), yield sufficient taxes to support the vast
population who now surf the waves or, curiously, work in the third
sector for transfer payments unrelated to the guaniity or quality of their
work.

The ACTU, for its own markeiing and industrial objectives, seeks
to coneince us all that these allegedly manifest deficiencies exist and that
the solution les in voluntarily destroying our competitiveness in
domestic and international markets — 1981 revisited - goodbye profits,
investment and jobs. And Sharon Beder says we don’i need the jobs ~
just stop consuming and evervthing will be okay.

Well, all of this raises a host of issues. Among them is the
consequeniial removal of the need {as most non-workers would see it)
for education.

If you don’t require education to work ihen do you require an
education? The intelligentsia would want education for its own sake.
But you don’t need a formal education to rvide a surfboard, Surfing is
about balance, and subtlety and flair, the latest shape of the board and
how you wax it. But will you actually need to go school? If yvou don’t
require education, do you and your generation and then your children in
the next generaiion become the ones for whom education will not be
funded?
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Will governments say “we can’t afford that, because the transfer
payments to the non-workers are so massive we cannot afford to educate
those who don’t need it for work”. Supporiing current social security
expenditure levels is hard enough, raising the payments to cope with
ever increasing numbers is going to require both a very buoyant
econcmy, generating massive tax revenue and workers with all the skills, s
experience and drive to achieve at a high level, but who are prepared to 3
work for virtually zero net income.

Somehow, traditional economics always gets in the way of another
good story, Bven if we demolish our current measures of GDP and
focus on indices of well being and social and environmental health,
income will still need to be generaied to support the needs of the non-
workers within a global economy.

The debate about the work ethic seems to me to be a debate from
another age. We have moved on from that. It’s now a guestion of choice.
Rather than taking the depressing view of work as a cultural construct
which needs to be assigned an entirely new set of values, we should be
focussing on what is it that creates opportunity and choice in society.

Perhaps a little less denigration of work, and the work ethic, and a
little more effort in protecting and encouraging jobs may result in a
more equitable and saner society. The alternative is the negative society,
constantly proselytising for new victdms of the world of work, yet
without a rational strategy for real improvements in people’s lives, just
the hollow ring of the ACTL’s 1980 mantra: “More leisure, more jobs”
or Sharon Beder’s fond hope: “Buy nothing, go nowhere, subsist and be

happy”.
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